UCKFIELD TOWN COUNCIL

PENSION POLICY

Policy Number 32

Issue Date Details of amendments

No. completed

1 24.11.1998 FC.48.11.98

2 12.03.07 GP.99.03.07

3 12.02.08 GP.65.03.08

4 28.04.14 GP.69.04.14

5 09.06.14 GP.05.06.14

6 17.07.17 GP.09.07.17

7 12.09.24 Review at Personnel Sub Committee

8 23.09.24 General Purposes Committee
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1. Introduction
All staff are automatically enrolled into the Local Government Pension Scheme
(LGPS) if they meet certain criteria, details of which can be found on the East
Sussex County Council’'s website. Employee contribution rates will be in
accordance with salary bandings.

Staff not eligible for auto enrolment will still be invited to join the scheme. The
Council actively supports and encourages all staff to join. The Council has
adopted some amendments to the scheme which are listed below.

The Council is unable to give financial advice, however, if you need clarification as
to contribution rates ete-etc., please contact the Assistant Town Clerk.
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The Local Government Pension Scheme (LGPS) in England and Wales was amended

from 1 April 2014 so that benefits accruing for service after 31 March 2014 will accrue

on a Career Average Re-valued Earnings (CARE) basis, rather than on the previous

final salary basis. The provisions of the CARE scheme, together with the protections

for members’ accrued pre 1 April 2014 final salary rights, are contained in the Local

Government Pension Scheme Requlations 2013 and the Local Government Pension

Scheme (Transitional Provisions, Savings and Amendment) Regulations 2014,

[ Formatted: Font: (Default) Arial, 11.5 pt

The Local Government Pension Scheme Regulations 2013

R16(2)(e) | Where Additional Pension UTC would not normally consider this but,
Contributions (APCs) are to | exceptional cases may be considered and
be paid by regular would be subject to Council approval. will-ret
contributions, whether to have-a-general-policy-where-APCs-are-paid-by
fund in whole or in part a regularcontributions—whetherte-fund-in-whele
members additional pension | erin-partamembers-additional-pension
contribution. The maximum | eortribution-but-may-censiderdoing-so-wherea
additional pension which Sommcbusinoas connenn Do sande o
can be purchased from 1st ecrsising-thicdicerction—=oehenscillbe
April 202314 is £7,5796;500 | considered-on-itsindividualmerits:
(£7,352 for 2022/2023).

R16(4)(d) | Where APCs are to be paid | UTC would not normally consider this but,
by a lump sum contribution, | exceptional cases may be considered and
whether to fund in whole or | would be subject to Council approval.wit-net
in part a member’s boveogonemlosle nuhore AR Ce nee ool b
additional pension o-lurscumeenidbutiop o thotafund-in
contribution. The maximum | whele-erin-part-a-members-additional-pension
additional pension which contribution-but-may-considerdoing-so-where-a
can be purchased from 1st seund-business-case-can-be-made-lor
April 202314 is £7,5796.500 | exercising-this-diseretion—Each-case-will-be
(£7,352 for 2022/2023). cansicerador-isinddual-merits

R30(6) & Whether to allow an active UTC would not normally consider this but,

TP11(2) member who has attained exceptional cases may be considered and

the age of 55 or over who
reduces their working hours
or grade to receive
immediate payment of all or
part of their retirement
pension to which the
member is entitled to in
respect of that employment
subject to an actuarial
reduction.

would be subject to Council approval.will-net

have-a-general-poley-to-allew-an-active
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R30(8)

Whether to waive in whole
or in part any reduction in a
members pension benefits
as a result of a member who
has not attained normal
pension age but who has
attained the age of 55 or
over and has elected to
receive immediate payment
of a retirement pension.

UTC would not normally consider this but,
exceptional cases may be considered and
would be subject to Council approvalwit-ret

R31

Whether to award additional
pension up to a maximum of
£7,579 6,500 for 2023/2024

UTC would not normally consider this but,
exceptional cases may be considered and
would be subject to Council approval.will-not

(£7,352 for 2022/2023) to
an active member or a
member who was an active
member who was dismissed
by reason of redundancy, or
business efficiency, or
whose employment was
terminated by mutual
consent on grounds of
business efficiency within 6
months of the date the
member’s employment
ended.

Pove—gepomeelis e mned nlditiona]

The Local Government Pension Scheme (Transitional Provisions, Savings and

Amendment) Regulations 2014
TPSch 2, Whether to “switch on” the UTC would not normally consider this but,
2(2) 85 Year Rule for a member | exceptional cases may be considered and
voluntarily drawing benefits | would be subject to Council approval.wit-ret
on or after age 55 and Roveogepomboelis e tondieh an e 08
before age 60. Slooelleterome e lunmd b celmaing
Loncieenorotornoe EE onel before noe B0
. .
th. ay-considerdoing-s6-whe easou d :
business e. ase-cah be-made for exercising dhis
TPSch 2, Whether to waive, on UTC would not normally consider this but,
2(3) compassionate grounds, the | exceptional cases may be considered and

actuarial reduction applied
to benefits from pre 1/4/14
membership where the
employer has “switched-on”
the 85 Year Rule for a
member voluntarily drawing
benefits on or after age 55
and before age 60.

would be subject to Council approval. UFC-will
- -
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Definition of Exceptional

For example, where stated exceptional cases would include:

e Bereavement

e |l Health (Terminal), “« [Formatted: Font: Not Bold

Formatted: Bulleted + Level: 1 + Aligned at: 0.63 cm +
Indent at: 1.27 cm
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